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POSITION ANNOUNCEMENT
POSITION TITLE Lecturer in Religion

PERSONNEL STATUS: Long Term Contractual/Faculty

DEPARTMENT: History and Government
OPEN DATE: October 9, 2019
CLOSING DATE: Open Until Filled

Responsibilities: Teaches courses in Religion; hold office hours, and advise students. This is a full-time, nine-
month contractual (non-tenure track) position.

Qualifications: MA or Ph.D. in Divinity or Theology from an accredited institution of higher learning. Teaching
experience, exceptional communication skills and a strong commitment to excellence in teaching, scholarship,
service and technology application in the classroom. Knowledge of Religious Studies: Old and New Testament,
World Religions, African American Religion and Religion of the African Diaspora.

APPLICATIONS: Interested and qualified applicants should submit two copies of a resume/curriculum vitae,
cover letter, and teaching philosophy, official transcript(s), along with a faculty application and at least three (3)
letters of reference, recent teaching evaluations. Submissions without an application will not be considered.
Email or mail all documents to:
Office of Human Resources
Bowie State University
14000 Jericho Park Road
Bowie, MD 20715
JOBS@bowiestate.edu

Bowie State University is an Equal Opportunity/Affirmative Action Employer
Auxiliary aids and services for individuals with disabilities are available upon request. Please contact the
University’s EEO Officer at 301-860-3442.

To download the BSU Faculty application, go to https://www.bowiestate.edu/files/resources/bsu-faculty-teaching-
application-form-revised-9-14.pdf

In accordance with the Cleary Act of 2000, you are advised to contact the Bowie State University Campus Police
Office for Disclosure of Criminal Incidents that occur on our campus.
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