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Assessment System Overview 
 
Bowie State University’s College of Education considers consistent and accurate assessment of 
students, faculty, programs, and unit performance central to daily operations. The College of 
Education performs unit assessment using Watermark products and is managed by the Center of 
Assessment, Accreditation and Retention (CAAR).  
 
During the Fall 2024 semester, the iSuccess Quality Assurance System was reviewed and updated 
from the 2013 College of Education Assessment System and is continuously evaluated by university 
faculty and members from the College of Education’s professional communities, including those 
from professional development schools and stakeholders. The College of Education has come to 
understand assessment as a critical component of the learning process that will continue to evolve 
for years to come. Our goal with regard to assessment is to ensure that our unit and programs meet 
the needs of our students, while addressing the professional, state, and national standards.  
 
The College of Education’s iSuccess Quality Assurance System is framed and driven to evaluate and 
improve candidate performance as well as to inform unit and program changes. Many of the 
assessment instruments that are built into our unit’s quality assurance system were developed using 
student learning outcomes, which are aligned with national, state, and professional standards. Our 
quality assurance system also captures data on several unit operations and includes alumni, employer 
data, and completer data. Candidate field placement data are also included in the assessment system 
to document candidate practicum and student teaching placement, supervising and mentor teachers, 
as well as practicum and student teaching evaluations.  

 
The College of Education’s quality assurance provides structure for the preparation of teachers and 
other school professionals. Our assessment system includes assessments aligned with the Maryland 
State Standards – International Society for Technology in Education (ISTE); Maryland College and 
Career Ready Standards, and Professional Development School Standards; – and the standards of all 
relevant professional organizations. These associations include the Interstate Teachers Assessment 
and Support Consortium (InTASC), Council for Accreditation of Counseling and Related 
Educational Programs (CACREP), Council for the Accreditation of Educator Preparation (CAEP), 
and Maryland Instructional Leadership Framework (MILF), CAEP K-6 Elementary Teacher 
Preparation Standards, Council for Exceptional Children (CEC), National Association of School 
Psychologists (NASP), National Council for the Social Studies (NCSS), National Council of 
Teachers of English (NSTE), National Educational Leadership Preparation (NELP), Professional 
Standards for Education Leaders (PSEL), International Literacy Association (ILA), National 
Association of the Education of Young Children (NAEYC), National Council of Teachers of 
Mathematics (NCTM), National Science Teachers Association (NSTA), and Teachers of English to 
Speakers of Other Languages (TESOL). 

 
The College of Education’s assessment system provides a comprehensive assessment and evaluates 
candidate qualifications and academic performance in undergraduate initial level programs, graduate 
initial level programs, and advanced level programs. It is designed to evaluate the knowledge, skills, 
and dispositions of our teacher candidates, school leaders, and counselors using surveys, 
performance assessments and certification data as they relate to course work, clinical practices, field 
experiences, professional disposition and diversity. Candidate data are collected using multiple 
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assessments in four (4) transition points. The undergraduate transition points are – Transition Point I: 
Pre-Admission to College of Education, Transition Point II: Core/Foundations, Transition Point III: Entrance to 
Clinical Practice, and Transition IV: Program Exit. The graduate transition points are – Transition Point I: 
Admissions, Transition II: Core/Foundations, Transition Point III: Advance to Candidacy, and Transition Point 
IV: Exit Program.  
 
The iSuccess Quality Assurance System Operations and Protocol 

1. Program Master Plan (PMP), Program of Study (PS) and Signature Assignments (SAs). 
As content experts, program faculty and administrators are responsible for developing, reviewing 
and updating PMP, PS and SAs on an annual basis to ensure accuracy and compliance with 
institutional, state and national requirements. PMP include SAs mapped to the courses and 
standards. Updated PMP, PS and course syllabi with revised SAs are due to CAAR on Monday 
of the last week in August for fall implementation.  

 
2. Signature Assignments (SAs) Implementation. SAs are to be implemented in identified 

sections of the courses identified in the PMP. Faculty, including both full-time and adjunct 
professors, are responsible for ensuring candidates’ completion of SA requirements through 
Student Learning and Licensure. Faculty evaluations of SAs in Student Learning and Licensure 
are due on the date when BSU final grades are due. In case of non-compliance and/or non-
completion of the SA(s), faculty should grant an “INCOMPLETE” for the BSU course.  
Candidate will receive the “INCOMPLETE” as designated by the faculty. Orientation on 
Student Learning & Licensure for both faculty and students may be requested through CAAR. 

 

3. COE Assessment and Reports. Summary of completion data and summaries of assessment 
results by program are produced through CAAR annually. Programs are to review the data and 
revise assessments, processes and/or procedures to ensure continuous improvement of 
candidate performance, program quality, and operational effectiveness. Program changes are to 
be documented annually and included in the BSU Learning Outcomes Report.  

 
Data Protocols, Reports, and Requests. CAAR collects assessment and accreditation data. Data 
collection through COE by CAAR will only be used for accreditation and regulatory affiliates. 
CAAR uses standardized data reporting formats. Any other reporting and data manipulations 
formats are the responsibility of the requestor. CAAR will provide support for the preparation of 
the report as required by state, federal and accreditation agencies. Data requests outside of semester 
program data must be requested through the Department Chair, who will subsequently forward the 
request to CAAR. 
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iSuccess Quality Assurance System Process 

 
The iSuccess Quality Assurance System graphic represents the ongoing liner process to develop, 
analyze, review, report, and review all the internal and external operations of each program, the 
continuous program improvement action plans again, and measurement of the College of 
Education’s operational effectiveness aligned to the mission, vision, and goals. 
 
From the starting point (Step 1) of the iSuccess Quality Assurance Systems programs, uses the 
program goals, expected outcomes, and the program of study to develop a curriculum map to 
outline the courses, identifying the introduction, reinforcement, and mastery learning level to the 
overall program learning outcomes. Finally, the program coordinator identifies the key collection 
points in the program and the key assessments for this step. 
 
The next step is the program master plan, which is a listing of each program signature assignment. 
Typically, each signature assignment identified in each course of the program aligned to national, 
state, and program standards. The program plan outlines transition points where each student ‘s 
progress in the program is reviewed before moving to the next level of the program. The goal of the 
data collection from each course in the program is to use the data as one way to measure the 
students’ program goals. 
 
The fairness, accuracy and consistency process is a vital part of the iSuccess Quality Assurance 
System. Faculty, internal, reviews each key assessment rubric and survey and external professionals 
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to validate each question meets the content requirement of evidence-based and empirically grounded 
for data collection. 
 
Data collection and other vital information (key assessments, surveys, and other data collection 
sources) provide information used to analyze and make programmatic changes and goals. 
 
Data reviews of the program data conducted at faculty and staff retreats involve obtaining 
comments from internal and external stakeholders (including students, P-12 partners, advisory 
boards, and other internal and external partners) to review and report on the data shared. 
 
The data reporting step in the process includes all reports and other data analysis outcomes required 
to submit to national, state, local agencies, and the university. 
 
Decisions from the data collected and reviewed by program faculty, staff, and stakeholders develop 
into action plans. 
 
The action review and reporting step is the listing of program changes from the action plans 
developed for each program. 
 
The final step in the iSuccess Quality Assurance system is the ongoing continuous improvement of 
the College of Education programs and the data measurement of the organizational effectiveness 
goals. The college uses this information to align data outcomes and action plans to the goals of the 
college to show continuous program improvement to ensure continuous improvement of candidate 
performance, program quality, and operational effectiveness to meet the needs of the industry. 
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Data Collection and Analysis Model 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Assessments Evaluated by Faculty in Student Learning & 
Licensure annually 

 

Unit Reports 
Aggregate Data by Program Outcomes 

Aggregate Data by Operational Effectiveness Goals 
 

Program Reports 
Aggregate/Disaggregate Data by Assessments 

Aggregate/Disaggregate Data by Standards 
Aggregate/Disaggregate by Dispositions 

Aggregate/Disaggregate CACREP Data by Assessment  
Aggregate/Disaggregate CACREP Data by Standards 
Aggregate/Disaggregate CAEP Data by Assessment 
Aggregate/Disaggregate CAEP Data by Standards 

Aggregate/Disaggregate INTASC Data by Assessment 
Aggregate/Disaggregate ISTE Data by Assessment 

Aggregate/Disaggregate Specialized Program Standards by 
Assessment 

 

Alumni Survey Reports 
Aggregate/Disaggregate data by indicators 

Mid-Point Program Survey Reports 
Aggregate/Disaggregate data by indicators 

Program Exit Survey Reports 
Aggregate/Disaggregate data by indicators 

Employer Survey Reports 
Aggregate/Disaggregate data by indicators 

 

iSuccess Quality Assurance System 
Collection process 

Reports Generated by CAAR each Academic Year 

Yearly Semester Data Reporting Protocol 
1. Development of Annual Outcomes Report by Program 
2. Faculty Data Review and Presentation of Program 

Changes at the COE Fall and/or Spring Faculty Retreats 
3. Presentation to and Recommendations from 

Departments/Program Coordinators  
4. Presentation to and Recommendations from the COE 

Stakeholders  
5. Presentation and Finalization of Program Changes sent to 

the Center for Assessment, Accreditation, and Retention 
for Implementation 

Advanced Programs: 
Assessments identified by Program in 
the Program Master Plan  

Initial Programs: 
Assessments identified by Program in 
the Program Master Plan 

Fall Semester Program Change Implementation 

Assessments Submitted to Student Learning and Licensure by 
students each semester of each academic year. 
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Data Collection Process 
 
The Data Collection Process represents the detailed process each program will collect data throughout each 
academic year from the undergraduate and graduate program in the College of Education. The iSuccess 
Quality Assurance System was reviewed and revised to reflect the systematic data review and programmatic 
change process for the College of Education. The reporting process reflects the data review and program 
suggested change during the semester faculty retreats, and the programmatic change protocol.  
 

Initial Program Assessment Process 
 
All of the initial program students in the College of Education are expected to demonstrate adequate 
academic progress leading to graduation and preparing for a Maryland State licensure.  All students are 
assessed using similar assignments and measures with the same set of expectations with regard to content, 
pedagogy, and quality of work. On some assessments, candidates must earn an average score of 3 (meets 
standards*) or better. 
 
All initial candidates complete a series of assessments identified and designed by the individual program in 
the Program Master Plan. 

 
These assessments are evaluated either at the beginning, middle, or end of the candidates program consistent 
with the Transition Points reflected in the iSuccess Quality Assurance System, 
 
The College of Education Assessment System is comprised of four (4) Transition Points, which are more 
clearly articulated below:  

 

• Transition Point I: Pre-Admission to College of Education 
Transition Point I is used to gather data and track education majors prior to their official entrance into 
the College of Education. To demonstrate meeting expectations in Transition Point I candidates must 
successfully complete the following: 

o Overall GPA Requirement of 2.0 
o Meet Entry requirements 
o ”C” or better in ENGL 101 and ENGL 102 
o “C” or better in all Education Courses 

 

• Transition Point II: Core/Foundations 
Transition Point II is the official entry point for all education majors and it is at this point that the 
College of Education begins to collect program data on each of its’ students. To demonstrate meeting 
expectations in Transition Point I candidates must successfully complete the following:   

 
o Overall GPA Requirement of 2.5 
o 61 Credit Hour Requirement 
o Successful Teacher Candidate Interview 
o Completion of Entrance Surveys 

 
In addition to the above requirements, the candidate must successfully pass the entrance interview. 

 

• Transition Point III: Entrance to Clinical Practice 
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Transition Point III begins when candidates enter into education methods courses. During this time that 
candidates begin their year-long internship and are expected to engage in practical application of 
educational theory, small group instruction, planning using curriculum, and other practical activities in 
preparation for student teaching. During this phase of the academic program teacher candidates are 
required to complete a series of methods courses relative to their specific program of study. All teacher 
candidates must complete a practicum requirement with 100 days in a professional development school, 
totaling 180 days for the entire program which is required by the Maryland State Department of 
Education. Candidates will complete the designated assessments identified by each program during this 
transition point: 
 

• Transition Point IV: Program Exit 
It is expected that during this phase teacher candidates begin planning and implementing full lessons in 
the classroom, become infused into the practical requirements expected of any teacher, including 
establishing routines, classroom schedules and procedures, as well as demonstrate knowledge and 
application of content, pedagogy, dispositions, diversity, assessment, technology, and curriculum usage. 
Demonstrating understanding of professionalism is extremely important during this phase as this is the 
teacher candidate’s first official precursor to the teaching profession. 
 
Transition Point IV requires candidates to complete their yearlong internship requirement. Now that 
teacher candidates have demonstrated their ability to plan using the curriculum and have completed other 
methods requirements, they are expected to demonstrate an in-depth level of knowledge, skills, and 
disposition. In addition, they are expected to engage in daily planning, full lesson implementation, and 
conducting formative and summative assessments, apply classroom management skills, plan and 
implement instruction for small groups, apply individual instruction skills, and all other practical tasks 
related to teaching.  Candidates complete the following assessments during this phase of the program and 
must meet or earn a 3 (Meets Standards) or better on the identified Transition IV assessment by each 
Program on the Program Master Plan. 
 
 
Advanced Program Assessment Process 

 
All graduate candidates in the College of Education are expected to demonstrate adequate progress 
throughout their programs and are expected to meet all unit, program, state, and national standards. All 
students are assessed using the similar assignments and measures with the same set of expectations with 
regard to content, dispositions, and quality of work.  
 
All graduate candidates complete a series of program assessments identified in the individual Program Master 
Plan. 

 
As with undergraduate candidates, graduate candidates are evaluated at the beginning, middle, and end of the 
candidates program, using four (4) Transition Points:   
 

• Transition Point I: Admission  
Transition Point I is used to gather data and track education majors prior to their official entrance into 
the College of Education. To demonstrate and meet expectations in Transition Point I candidates must 
successfully complete all program admission requirements. 
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• Transition Point II: Core/Foundations 
Transition Point II is the official entry point for all education majors and it is at this point that the 
College of Education begins to collect program data on each of its’ candidates. To demonstrate meeting 
expectations in Transition Point II candidates are required to complete the following: 
 

o Program Core/Foundational courses 
o Mid-Point Survey 

 

• Transition Point III: Advance to Candidacy  
Transition Point III requires all graduate candidates to demonstrate scholarly understandings of program 
content, processes, and writing ability. Candidates are expected to demonstrate competencies that reflect 
their conceptual knowledge of the theorist, theories, and practices in their disciplines. In addition, all 
candidates are expected to continue progression towards satisfactorily meeting unit, program, state, and 
national standards. Candidates are required to complete the following: 

 
o 3.25 GPA  
o 2 faculty recommendation letters 
o Comprehensive Exam (after 12-24 credit hours) program specific 
o Application to Advancement to Candidacy 
o Scholarly Proposal 

 

• Transition Point IV: Exit Program 
Transition Point IV is the final phase of the academic programs and requires all students to have met all 
unit, program, state, and national standards. Any practicum or internship requirement must also be met 
during this phase of the program. Candidates are required to complete the following: 
  

o Practicum/Internship (Program Specific) 
o Praxis II (MAT, SPED, and Sch Psych) attempt or pass 
o Scholarly Paper (Seminar Paper, Thesis, Dissertation, program specific) 
o Professional Portfolio (Program Specific) 
o Exit Survey  
o 3.0 GPA 

 
 
Evaluation/Analysis Process 

Assessment System History and Functions 

As of the Spring 2010 Semester, the College of Education has adopted the Accountability Management 
System (AMS) and the Learning Achievement Tools (LAT) supplied by Taskstream. In the fall 2022 
semester, the College of Education updated the assessment to Student Learning & Licensure, Planning & 
Self Study, and Course Evaluations and Surveys; all products supplied by Watermark, and part of the 
Watermark Educational Impact Suite. 

The key functions of the iSuccess Quality Assurance System and the different products of Watermark have 
allowed the College of Education to customize unit and program assessments to improve student 
performance based on learning outcomes, program planning, and operational effectiveness goas. 
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Student Learning and Licensure (SL&L) helps institutions to gain 360° insights into student learning and 
rigorously assess outcomes, both in the classroom and the field. Guide students to success with robust 
candidate tracking from the application process to placement for internships, clinicals, and educator prep, to 
licensure. Measure the entire learning experience. Easily assess & report performance against learning 
outcomes and accreditation standards. SL&L gives faculty robust tools and common rubrics to score student 
work. Students can showcase accomplishments and assess holistic learning from the classroom to the field 
with ePortfolios, guided by clear program requirements. Faculty and students are able to use SL&L for many 
practical and relevant purposes, including rubric development and e-portfolio development. Our unit has 
customized SL&L functions to collect and analyze data within our Transition Points at both the graduate and 
undergraduate level. SL&L provides students, program, and unit data on all required standards including the 
unit’s goals. The College of Education collects both formative and summative assessment purposes.  

Planning & Self-Study (PS&S) helps institutions manage assessment planning, program review, and 
accreditation self-study processes in a centralized system. It enables teams to collaborate on reports, identify 
and track continuous improvement actions, align performance to strategic goals and accreditation standards, 
and organize supporting evidence such as strategic plans, map curriculum outcomes, operational 
effectiveness, summarize and share unit, and program data.in a structured workflow. A module in PS&S 

Course Evaluations & Surveys (CE&S) is a centralized platform for collecting, managing, and analyzing 
feedback from students and stakeholders about courses, instructors, and academic programs. CE&S gathers 
reliable student feedback to improve teaching, courses, & faculty development. Deep LMS integration and 
mobile friendly surveys boost response rates. Automated results and AI-powered insights enable quick 
faculty action. CE&S enables institutions to standardize evaluation processes and use feedback to improve 
teaching and learning. 
 
As part of the Watermark Educational Impact Suite, the Insights Hub in the Watermark gives the unit easily 
access to the key insights needed for institutional continuous improvement. The Insights Hub pulls data 
from Planning & Self-Study, Course Evaluations & Surveys, and Student Learning & Licensure to provide 
meaningful review critical information about educational value, student impact, and more context with 
minimal effort. 
 

Analysis Process and Program Changes 

Each semester, faculty are expected to implement assessments using assessment guidelines and rubrics in the 
appropriate courses to provide both disaggregated and aggregated data. All assessments are collected and 
evaluated based on the unit’s Transition Points using the functions in Student Learning & Licensure. All 
assessments must be completed by students and evaluated by faculty by the final day of each semester. 
Program and unit data reports are generated at the end of each semester and analyzed by each program 
coordinator annually. 

The Center for Assessment, Accreditation, and Retention will generate program and unit reports each 
semester. The following reports and others are generated at the request of the Dean, Chairpersons, faculty or 
staff:  
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Unit Reports 
Aggregate Data by Program Outcomes 
Aggregate Data by Operational Effectiveness Goals 
 

Program Reports 
Aggregate/Disaggregate Data by Assessments 
Aggregate/Disaggregate Data by Standards 
Aggregate/Disaggregate by Dispositions 
Aggregate/Disaggregate CACREP Data by Assessment  
Aggregate/Disaggregate CACREP Data by Standards 
Aggregate/Disaggregate CAEP Data by Assessment 
Aggregate/Disaggregate CAEP Data by Standards 
Aggregate/Disaggregate INTASC Data by Assessment 
Aggregate/Disaggregate ISTE Data by Assessment 
Aggregate/Disaggregate Specialized Program Standards by Assessment 

 
Alumni Survey Reports 
Aggregate/Disaggregate data by indicators 
Mid-Point Program Survey Reports 
Aggregate/Disaggregate data by indicators 
Program Exit Survey Reports 
Aggregate/Disaggregate data by indicators 
Employer Survey Reports 
Aggregate/Disaggregate data by indicators 

 

During each academic year the faculty and staff are presented with the data for each program and all unit 
data for review at the faculty and staff retreat. During the retreat, Department Chairs and Program 
Coordinators facilitate discussions during the data review to identify specific programs needs and changes, 
and unit and program goals to improve effectiveness. Each program coordinator generates a list of 
recommendations and is then generated and presented to all College of Education faculty and staff at the fall 
and or spring Faculty/Staff Retreat. Time is allocated at the Faculty/Staff Retreat to finalize unit and 
program changes and discuss the accuracy of assessment measures. As required, each Department Chairs and 
Program Coordinators facilitate discussions in their department meetings, which the unit Dean and/or 
Associate Dean will attend, to finalize specific program, unit and program goals to improve effectiveness. 
Any suggested changes will then be shared with stakeholders to review for validation a change is necessary to 
meet the national, state, and unit standards and goals. A final report, generally outlined in the program annual 
outcomes report, is then submitted by the Center for Assessment, Accreditation, and Retention, Dean, 
faculty and staff outlining the changes that will be implemented, the processes for applying changes, a 
timeline, and any necessary resources. Unit and program change implementation always begins during the fall 
semester following the College of Education’s Retreat after two iterations of data collection are completed.   

Fairness, Accuracy, and Consistency 

Fairness: 

The College of Education’s iSuccess Quality Assurance System developed a matrix to ensure that all national, 
state, and institutional standards are included in the program curricula and also identifies where candidates 
are exposed to each standard’s content. In addition, all course objectives are aligned to relevant standards, 
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and all candidates are issued an assessment manual which explicitly outlines all assessments and their 
measures. All course syllabi are required to clearly outline course requirements, including embedded 
assessments, due dates for the requirements, and how the assessments are to be scored. All candidates are 
provided with clear and explicit instructions/guidelines for required assessments in conjunction with the 
assessment measure. Faculty members are expected to illicit candidate discussion on both the assessment 
guidelines and measuring tool.  

Accuracy: 

To ensure the accuracy of the unit’s assessments, each year during the fall Faculty and Staff Retreat the 
Center for Assessment, Accreditation and Retention facilitates a discussion with faculty and staff with regard 
to the accuracy of the assessments. This time is used to ensure that assessments rubrics are measuring the 
knowledge, skills, and dispositions that are intended to be measured. These discussions occur at the 
department level, are recorded and transcribed or otherwise documented. Any identified conflicts, 
inconsistencies, or other concerns are addressed during the fall semester and implemented during the next 
fall semester. Updates to the process are presented during faculty meetings throughout the academic year.  

Consistency: 

To ensure that all faculty, both fulltime and adjunct, effectively utilize assessment measures with consistency, 
rater training is provided at least once at the beginning of each semester. This training provides an overview 
of the assessment process, unit and program assessments, and it ensures that all faculty members have a 
similar understanding of measurement indicators and rating descriptors.  

In addition, built-in inner-rater reliability is applied to several initial and advanced assessments. For example, 
for undergraduate programs the 3 Way Conference Evaluation, Professional Portfolio, and Student Teaching 
Interviews are conducted by a team of university faculty and PDS partners.  Likewise, a team of university 
faculty and members from the professional community convene to rate candidates on the Comprehensive 
Exam and final Scholarly Paper at the graduate level. These evaluations are then reconciled by the Center for 
Assessment, Accreditation and Retention.  

Addressing Candidate Complaints 
 
All candidates address any complaints with their department chair, which is formally documented on the 
College of Education’s Grievance Form. All complaints and resolutions are kept on file with the Department 
Chair.   
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Appendix A 
iSuccess Quality Assurance System Process 

 

 
 



 
Revised June 2026  Page 16 

 
Appendix B 

iSuccess Quality Assurance System Transition Points  
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Appendix C 
iSuccess Course Grading Process 

 
Course Grading 

Process

Creation of course 
syllabus with 

learning outcomes 
aligned to standards

Does this course 
have a required 

Signature 
Assessment?

No
Professor conducts 

course required 
assignments 

Yes

Professor reviews 
signature 

assessment 
requirements

Professor completes 
all grading of 

assignments and 
post final grade in 

PeopleSoft

Professor reviews 
signature 

assessment and 
submission 

requirements with 
students

Student completes 
signature 

assessment and 
uploads document 

into assessment 
system

Did the student upload 
signature assessment 

into assessment 
system?

Student receives Incomplete 
grade for course

Professor notifies student of 
Incomplete grade for course 
due to assessment system 

requirements

Professor completes 
evaluation of 
assignment in 

assessment system

Professor calculates 
final course grade 
and post grade in 

PeopleSoft

End Course Grading 
Process

Professor completes 
Incomplete Grade Contract

Professor post Incomplete 
grade in PeopleSoft

No Yes

Bowie State University 
College of Education 

iSuccess Grading Process 
For Signature Assessments using 

assessment system software
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Appendix D 
Program Master Plan Template – Undergraduate Programs 

 

 
 
 



 
Revised June 2026  Page 21 

Appendix E 
Program Master Plan Template – Graduate Programs 

 

 
 
 



 
Revised June 2026  Page 22 

Appendix F 
5-Year Plan and Curriculum Mapping Template 
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Appendix G 

Standards Alignment Chart Template 
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Appendix H 

iSuccess Protocol 
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Appendix I 
Rubric Template 
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Appendix I 
Annual Outcomes Report Template 
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