
THE E O.~Ii CIUS IS? 

'l'oo.a.:,--.,:..ian;, stuc,cnts 1-1ill be askcu to joir. the to:,•cott of' cla3scs at to:·rie State 
Cal.lebe.In this pa.per ue hope to explain ·why the boyc.ott is morally urcnc;., 
totally unrepresentative of the student body.,and is prime example Qf an organized 
minority of student activists attempting to apea.k and act far an unorganized.,but 
<roncerned majority of college students who do nat wish. ta see Borde State College 
betrayed and destroyed by an abuse.,rather than use.,of 11 student freedom". 

WHY THE EOEOI'T IS UNNF.CESSARY 

I.Proper administrative channels have~ been used by the students 
• 

A.The students must soive their mm problems,and not let one or two disgruntled 
faculty members rally them around non~stent causes,ar delude them into 
believing that faculty problems are solved by student demmstrations. 

2.Ratianal.. aE,Erooches have been discarded for emotional anes. 

).President Meyers has~ been given enough time to act. 

A.Students want administrative action.and yet.,they refuse to cooperate with the 
administration in initiating the reforms they have petitioned for.Rather than 
face up to their awn inadequacies.,these students prefer to use the administration 
as a scapegoat. This is similar to consulting a doctor1refusing his advice1and 
~hen1suing him for malPi:acticcM 

4.Dr.Meyers inherited a "rotten apple11 .His efforts and results have been commendable 
for the 8 months he has been here. How can students draw the conclusion that he is 
ineffective after only 8 months have elapsed1 

,.coercion has been used to gain acceptance of this illegal boycott. 

6.Many grievances reflect students'prejudiccs rather than facts• Consequently the 
gi1.evances remain ambiguous and unsubstantiated. 

THE ALTERNATIVES 

I.ATTEi1!D YOUR CUSSES- Receive the education you paid for. 
1111 ; 

II 

~.EE°'WARE OF SELF-APPOINTED LEADERS-Let common sense rather than mass hysteria prevail. 

).QUESTION ALL ALLIDATIOOS FOR THEIB FACTS. 

4.REFUSE TO BE IlTTil-iIDATED- Maintain your convictions. 

SU1'1MARY 

Student strikes are intelligent and valid approaches 
when used as a last resort when all other reasonable 
This is not the, case at. Eowie State Colle~e. 

' 

to the solving of problems 
approaches have failed. 

' 

THE ,<BODY 

only 



/ 

We, the students of B~wie State. College, are conducting a 

passive boycot~ -ef the- facilities if the college in order to bring 

to the attention of appropriate authorities the extent and signifi~ 

cance of the problae which are having a detrimental effect on the 

production of qfalified graduates. 

We feel that the State of Maryland stands guilty of criminal 

neglect in. all things concerning the welfare of Bowie State College. 
,, 

We resent the fa.&t that our school has been calldd'the ceaspool ~f 

II the state college system. We reeent the fact that our school has 

been rated by a professional rating serviee as being among the worse 

. and· poo~·i,t i:e this '-o~tey. We :.e·~eJlt the ha.1\dieap·~ imposed upon 
-
us by an inadequate educational institution. We demand -s}le right 

to an education and an institutio-a which is at least equal to any 

other c~llege within the state syetem. 

The freedom to learn depends upon appropriate opportunities 

and condition·:, in the clas·sroom, on the campus, ar.d in the larger 

community; which we have ~een denied. We feel that some of this 

is ~he result of insufficent and inapproyriate qualifications of 

some instructors combined with a laizze-faire attitude on the 

part of the administration under the guise of academic freedom. 

In addition the total absence of an ade~uate active media of com­

munic~tion r esults in the spread o~ misleading infonnation and 

deprives the student body of any participation in the ·overall 

functioms of the college. 

We feel that the educ ~tional process is a two-wa:y ·etreet 

.and that the mod~rn college is or should be structured with this 

in a'lnd. We as studata will exerci~e our freedom with maturity 

and responsibility in the si.Jlcerc hope that the other parties 

will do the same. 

The following is a partial listing of grievenres which we 

feel .require resolution or immediate action in order to improve 

~----- .. --­.- ---

---



REGISTRAR' ·OFFICE 
A, Nistclccs have been mado on ctud.ents porr,w.no!lt records Md little 

or no ~)ff ort has · been lilc'.ltle to correct them, 

. · B, Tho off;!.ce i s V cJry to.rdy i n sending out stucL nts I transcripts 

upon their r equest, 

C. Juniors nnd Seniors huve been denied evaluation sheot c for this 

current cchool y~o.r. 

D. Records o.re oft~n misplaced ru1d. r.ti.sm.ndlcd. For exrunplc students 1 

average s arc lilc'.ld, nvn.:ilo.blo to unauthorized persons. 

E. St udents bvo b] Jn dropp·~d. fror,1 cour:J-..l:J 1vlthout b - i ng noti f i ed 

bof or ... ho..1.d . 

F. Sor,1.~ o-i;l'.t1i:mto r ocords .::re not kopt up to c1ato . 

II. 1fo 0 ::.1' h::i. :::; b _)._:n r.n c:0 .aTuilc..blc t o .10..ndl..l probl :;r,1s conc;,rning 

Ti.L~ DORl•UTORI. ~S 

Tubr.10.11 Ifall 

Tubr.1:-. ~1 ~Iall i ::; i n d-.::ploraLlo cmH.'.itio.1, TlL c.dJ,ri.nis .. :r::i.ti on hG.ci'~ &'.rid 

thc.t Tu.br.1.:i..r1 IL.-i.11 would be r Jmod..:1-..:d o:1ortly, Thio pror.ri.00 io not goine 

to b ~ k 1 pt in th~ 1)2.r f · ·:c1"Uo . The blar,1.J for thin citic:cion r.r ... ,.crc bu, 

pl.:ic d squ.:::.r-~ly on tho :i :.ruld::i r c of t l1 : st~.to gov-"'r nment-, The stc.:t,c has rc­

fil.nod t cprovido o..dequ.:i.t·, ftmdc for t .10 pro:-.ri.socl r .Jlitodvling~ Th~ otud:m tn r esid-

i ng i n 'l'ubmc.n Ib.11 r A U .:: ;:-;t tho."~ Hr ::; , P~nc1.qrgr .:i.cs b~ inv .... ctiGo.t.cx.t on t h_) 

following pointo'• 

1 , I r; oh.J c o.publo of bei ng .::. d cr 1;1 I.~'.tron? 

I s she doing h .,r job? 
1-~1y :i. c eho not pr., n::mt in th,; ct-~ ::.:-.: 

• 

• 
H~es Hall . . .· 

•• 
... t cJ.l t:i.m...,::;? 

,! 

\ ' . ( 

(When on dut,y) 

H~lmes Hallie also in •eplora,ple co1'dition. ~~de:t.ia;g the 
, "'- -: . . 

f aet that r~ and _'l:Ward expee1ee a~ •ott,inually rising, t he students · 

residin~ in Holme a Hall do eot feel that 't,heizt ct,rnand• are unreasonabl~. 

1. 
2. 
3. 

Po,-r heat1-g syet9Yllt . 
P~or-lighting pl'ld eleet~i•al tutle\ function, 
No WU.dew 1.-,k, and ecrewe and p;- ehader, 

t~ 
I 
I 
i 

. \ 
. \ ';. 
·. '.., ~ 

_ _... _ . .,,,,,. ... -~· \ 



4a Poor bathroom and shower facilities 
a . water fcceits out of order, no hot water 

5. Poor maintenance help 
6. Dormitory in general order of dep~prable condition 

a. plaster falling out of walls 
b. rodents in donnitory 

7 o Furniture in donnitory is in very bad condition 
aQ poor beds 
b. poor chairs 
c. poor lounge furniture 

8. 17£:'.aw::~l entry of rooms by dormitory director. Cl.eari­
fication of his authority as donnitory dieector. 

9. Need for kitchenette in dormitory. 

10. Need for intercom system in donnitory. 

The re~uest of an investigation of the donnitory matron of 

Kennard Hall for the following reasons: 

L Condemming young ladies withill the donnitory on "hearsay". 
2. Encouraging infonners by accepting their invalid information. 
3o Entering rooms while the students are out of the dormitory 

or away fer the weekend. 
4. Spreading p3rsoual business of students among other students 

in the dormitory and college community. 
5o Lack of security over confidental records. 

In 1 ight of the above srl0v~n~ee it is evident that the 

donni tory matron should adhere to some code of professional ethics. 

We suggest that some arrangements be made to have an intercom system or an 

i:.1.:0:miation desk in all of the dormitories. 

Dining Hall Conditions 

·-:J.e quality of food is not consistent of the price paid for 

it I t seems that the State Board of Health has neglected to inspect 

the conditions under which the food is prepared. 

lo Roaches in the f ood. 
2. Food not looking nutritious. 
3. Inadequate diet 
4 o Frequent np1t1ticn tn diet 
5o Food is not fresh 
6. Workers in ca.Eeteria should wear hair nets. 
7. Silverware, tables and plates are not clean. 



TRANSPORTATION 

The student body of this college feels that the college is in 

a position to provide the students with adequate transportation to 

the local shopping ar eAs t o supplement the transportation problem 

until the Washington-Alexandria public transportation system has 

evaluated and made a valid system f or the collegm students •. 

1. We propose a shuttle bus service to Bel-Air to accomo­
date the students' needs in the local shopping areas. 

a. A daily schedule should be established. 
b. The driver, if not supplied by the school, 

can be a member of the student body who 
possesses a chauffenr 1s lieense. 

2. We propose that the shuttle schedule be correlated with 
the schedule of the W~M.A., to provide students the 
social and cultural opportunities of the neighboring 
metropolitan areas, if the school is unable to supply 
such a service. 

MEDICAL SERVICES 

We feel that the safety and hGalth of the students is far 

more inportant than budgetary considerati ons; and we therefore 

request that a twenty-four hour medical service be made available 

here on campus. Previous instances have demonstrated a need for 

t his service. 

INEFFICIENCY mF FACULTY MEMBERS 

1. An explanation ns to why obviously inefficient, poorly 
trained, unqualified t eachers ar e r et ained, given tenure, promo-. 
tions,. and salary increase while t eachers of demomstrated abilities 
are effectively eliminat ed from the Bowie Stat e College system •. 

2. We further r equest an explanation ~s t o why we r etain 
professors who r ead word for word from the textbook, use old yel­
l«'W notes that are not updated, do not know their fields, and do 
not r equire students t o r eason or think. 

3. Students should be given the right t o evaluate the per­
fonnance of each of his t eqchcrs at the end of the course . , These 
evaluation. sheets should be handed t o the Faculty Senate Committee; 
and if the majority of the evaluations indicate that the teacherls 
perfonnance has been unsatisfactory, that· thoee be discouraged from 
t eaching the course again, until they have imp~oved. t&Jir tea!Sbing 

methods. 



4. Students should have the right ot make an appeal to a 
faculty committee if they feel that th0y haue reqeived a · biased 

or unf ~.ir grRde. 

LACK OF ADF,QUATE RESOURCES IN THE LIBRARY 

1. Inc0nvi2nces CQused by students huving to go to other 
colleges Pnd city libraries t o get inf~mation which should be 
nnnnnlly ·found in any libre.ry. 

a. Lr ck of scholarly journals 
b. L~ck of late editions in numerous areas necessary 

to keep the student abre~st of the times. 
c., Th0 need for foreign language and social science 

magazines t o aid the students in becoming more 
aquainted with the lru1guage, people, and culture of 
a partifular country., 

2. The necessity of a "free dciyn t o encourn.ge the return of 
overdue books. 

3~ The f ~ilure of the library t o be open on Sund~y. 

4. Students should receive courteous and ~Ecpeetful 
treatment from members of the library staff. 

TELEPHONE EXCHANGE 

The telephdme exchange needs to be 262 and not 464; especially 

since all administrative offices and some f aculty residences have 

1~jr7 ed the lesser r ate due to this change. 

BUSINES:3" OFFICE 

The f ollowing are grievances that express the lack of cC111IT1uni­

cation and professionalism in the Business Office. 

lo We feel that students who '.T: re ·.t o r eceive scholarships 
when their scholarship money has been r eceived by this office. 
This office neither contacts the student upon the receipt of his 

money, nor does the office notify the particular sholarship organi­
zation u~on receipt of t his moncyo 

2. We feel thRt there should be correcti ons made concerning 
the excessive amount of time a student pays his bill and the time 
he receives his receipto This is par ticularly applic~ble t o n0w 
students who send their applications and acceptance fees by mail. 

3., Corrections should be made in the failure of this office 



to return money to students who have overpaid the due amount of 
money, particularly when this money is paid in the fonn of a ·~!l.6zheek 
The excuse this office holds is th~t they do not have enough money 
on hand to give the student that which is owed him· • . 

Let it be lmown that n~:discriminatory action shall be taken 

against any student who particjlpated in this boycott· ... 

--------·--- .. __ ., ____ _ 
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